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The India Skills Report 2026 reveals a gradual improvement in India's workforce readiness, with national
employability reaching 56.35%, up from 54.81% in 2025. Female employability surpass. 1 male employability among
assessed candidates, while Al, data analytics, cybersecurity and digital skills are r. she hing employer demand. The
report also identifies changes in hiring intent, vocational education, youth care » nreterences and the growing
importance of Tier-2 and Tier-3 cities. These original Civil Service Guruk ! n. “es examine the report's methodology,
discipline-wise employability, skill mismatches, demographic divider «, :oveinment initiatives and policy
recommendations, with UPSC Prelims MCQs and a GS-Ill Mai~s 1. ha. . answer.
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Why in News? The India Skills Report 2026, released in November 2025 for the 2026 outlook, estimates that
India's employability improved to 56.35%, compared with 54.81% in 2025. The report also highlights the

growing influence of artificial intelligence, digital skills, gig work and changing employer expectations.

56.35%

Overall Employability in 2026
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54%

Female Employability

40%

Reported FY27 Hiring Intent

Examination caution: Employability is not the same as employment or labour-force particip “tion  Th report's employability

figure reflects performance on a job-readiness assessment, not the percentage of Indi='s jopu.. ..on actually holding jobs.

UPSC Syllabus Relevance

GS-llII: Indian economy, employment, inclusive growth, producut ‘tv. - :chnology and skill development.

GS-II: Education, government policies, human-resr ..ce <V opment and social justice.

GS-I: Population, youth, urbanisation and d« n¢_ -apiuc dividend.

Prelims: Report institutions, indica* «s empiuyability trends, Al skii's, vocational education and major skilling initiatives.
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1. What Is the India Skills Report?

The India Skills Report is a periodic assessment of employment readiness, skills and employer demand in India.

Its 13th edition, India Skills Report 2026, explores how the workplace is changing through artificial intelligence, freelancing, gig work,

remote employment and entrepreneurship.

It was developed through collaboration involving ETS/Wheebox, the Confederation of Indian Industry, the All India Council for

Technical Education, the Association of Indian Universities and Taggd.

N

Report India Skills Report 2026
Edition 13th

Publication November 2025
Outlook Year 2026

Collaborating Bodies ETS/Wheebnx, ‘ll, ICTE, AlU and Taggd
Key Theme Future « *V "~-k: Gig Work, Freelarcing, Al, Remote Work and Entrepreneurship

Overall Employability 26.5.

2. Miothedology: What Does Employability Mean?

The repurt uses the Global Employability Test and employer inputs to assess candidate job readiness and labour-market

requirements.

It reflects information from more than 100,000 candidates and inputs from over 1,000 organisations across important industries.

Three Different Concepts

Employability

Whether a candidate meets a defined job-readiness benchmark.

Employment

Whether a person actually performs work under a specified statistical definition.
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Unemployment

Persons without work who are seeking or available for employment, depending on the survey definition.

Skill Mismatch

A difference between workers' available competencies and employers' requirements.

A candidate may be employable without having a job. Similarly, a person may be emoi. -~ " =~ work that does not fully use their

qualifications.

UPSC fact-check: The India Skills Report is not the Periodic Lab~ur . rc: Survey. Its employability statistics should not be

directly substituted for official unemployment or worker-populat ‘nia 3s.

3. Major Findings of the ' dia Skills Report 2026

\ ]

Overall Employab. vy 54.81% 56.35%
Engineeri. * E 1pluyability 71.5% 70.15%
ME \ Emp.uyability 78% 72.76%
Commerce Employabiliiy 55% 62.81%
Employer Hiring Inient 29% 40% for FY 2026-27

Interpretation
The report points to gradually improving candidate job readiness. However, the pace of improvement differs across qualifications.

Commerce recorded a particularly strong increase, while MBA and engineering measures declined compared with the previous

edition.

These changes may reflect shifting industry requirements, candidate composition and the benchmarked skills being assessed.

4. Qualification-Wise Employability
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MBA 72.76%
Engineering 70.15%
Commerce 62.81%
Science 61%

Arts 55.55%
ITI 45.95%
Polytechnic 32.92%

Visual Comparison

MBA72.76%
Engineering70.15%
Commerce62.81%
Science61%
Arts55.55%
IT145.95%4

Polytechnic32.92%

Within technology-focused disciplines, computer science and IT candidates showed particularly high employability measures of

approximately 80% and 78%, respectively.

These findings reinforce the value of combining academic education with applied competencies.

5. Female Employability and Regional Opportunities

Gender Trends
The report estimates female employability at 54% and male employability at 51.5%.
This marks a significant result within the report's assessment population.

It does not mean that India's female employment rate or labour-force participation rate exceeds the corresponding male rate.
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Emerging Employment Hubs

The report highlights growing employability opportunities in Tier-2 and Tier-3 locations, including Lucknow, Kochi and Chandigarh.

Smaller urban centres can benefit from improved connectivity, education infrastructure and technology-enabled work.

6. Artificial Intelligence Is Reshaping Skills

Al is changing how organisations recruit, analyse information, communicate and deliver services.

The India Skills Report identifies increasing recruitment-related Al adoption across technolog ar. fin acial services.

Reported Al Adoption in Recruitment

Industry ‘ Full or Partial Al Adoption

Information Technology 70%

Banking, Financial Services and Insurance 50%

Skills Gaining Importance

Al and Data Literacy

Understandin, Al . ‘'stems, data and responsinle technology applications.

Cybersecurity

Protecting digital syztems, users and information.

Cloud Computing

Working with scalable digital infrastructure and modern applications.

Human-Centred Skills

Communication, problem-solving, teamwork and critical thinking.

Al literacy is becoming increasingly important, but workers also need judgement and transferable skills that complement automation.
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7. Gig Work, Freelancing and Remote Employment

The report highlights the rising importance of flexible work arrangements and technology-enabled employment.

These include gig work, freelancing, project-based assignments and remote employment.

Potential Advantages

Flexible work can broaden access to opportunities, especially where local employment options are "mi. 1.

Potential Risks
Workers may experience income volatility, uncertain contracts, limited social ser~ ‘ty . *d .nanging demand.

Therefore, the quality of work and availability of social protection matter - 'ony ide .he number of opportunities.

8. India's Skill Development Ch uenges

Education-Industry Gap

Curricula may not keep pace witi > .ergi.,g employer requiremen's.

Unequal Ti \in g Access

Rur . an disauvantaged learners may face limited infrastructure and digital access.

Insufficient Practical Learning

Students may have limited experience with real workplaces and professional tasks.

Rapid Technological Change

Workers need frequent reskilling and upskilling to stay competitive.

The report also indicates strong interest in internships, with approximately 92.8% of surveyed students seeking practical exposure.

9. India Skills Report and the Demographic Dividend

A demographic dividend arises when a favourable working-age population structure creates the potential for faster economic growth.

However, this potential is not automatic.
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An economy needs education, health, relevant skills, productive employment and supportive economic institutions.

From Population Advantage to Productivity

Large Working-Age Population
Relevant Education and Skilling
Productive Employment Opportunities
Higher Labour Productivity and ".ai .ing<

Inclusive Growth and S ong - Human Capital

If opportunities fail to expand, a large youth populatiol can fac = unemployment, underemployment and economic insecurity.

10. Government Iritica.es for Skill Development

-

Skill India Mis ion. Improve vocational and industry-relevant skills.
Pre .nan .\ 'antri Kaushal Vikas /oiana Promote recognised skill training and certification.
National Education Polic/ 2020 Encourage multidisciplinary and vocational learning.

National Apprenticeship Promotion Scheme  Encourage practical, work-based training.

PM Internship Scheme Support workplace exposure through eligible internship opportunities.
Digital India Strengthen digital infrastructure and inclusion.

National Career Service Improve employment-related information and services.

FutureSkills Prime Support digital technology skilling and reskilling.

Programme effectiveness should be judged through learning outcomes, placement quality, earnings and long-term employment

progression.

11. Way Forward: Building a Future-Ready Workforce

1. Industry-aligned curricula: Update educational programmes with employer participation and emerging technologies.

2. Apprenticeships and internships: Increase structured practical exposure for students.
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3. District-level skilling: Develop local training around regional industry clusters.

4. Digital inclusion: Expand access to devices, connectivity and affordable learning.

5. Lifelong learning: Enable workers to upgrade competencies throughout their careers.
6. Women's employment: Address childcare, safe transport and workplace barriers.

7. Outcome-based evaluation: Measure employability, job placement, earnings, retention and productivity.

UPSC Mains Analytical Takeaway

India needs to shift from qualification-led education alone toward competenc/-L ' 'zarning supported by quality

employment and continuous reskilling.

12. UPSC Prelims 2027: Quick .’~vision

e L3

Report India Skills Report 2€25
Edition 13th
Publication Novernber 2025
Employ~bi. *. 926 £5.35%
Em. loyaYinty 2025 54.81%
Female Employability 54%
Male Employability 51.5%
MBA Employability 72.76%
Engineering Employability 70.15%
Commerce Employability 62.81%
Science Employability 61%
Arts Employability 55.55%
ITI Employability 45.95%
Polytechnic Employability 32.92%
Important Sectors IT, BFSI, healthcare, renewable energy and manufacturing
Primary GS Paper GS-lll
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13. UPSC Prelims Practice MCQs

Question 1

According to the India Skills Report 2026, overall employability reached:

(a) 40%
(b) 51.5%
() 56.35%
(d) 72.76%

View answer

Answer: (C).

Question 2
Consider the following statements:

1. Employability and employme .. rate “re identical.
2. The report estimates h™ jner fe. ..e than male employability among assessed candidates.

3. Atrtificial intelligence is inf" zncing employer skill reguirements.

(a) 1 only
(byle deo - ¢
(¢ 2ana only
(d) . .. three

View answer

Answer: (c). Statement 1 is incorrect.

Question 3

Which of the following were involved in the India Skills Report 20267

1. Cll
2. AICTE
3. AlU

(a) 1 only

(b) 1 and 2 only
(c) 2 and 3 only
(d)1,2and 3
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View answer

Answer: (d).

Question 4
Which among the following is most directly associated with improving job readiness?

(a) Reducing practical training

(b) Industry-aligned curricula and apprenticeships
(c) Eliminating digital literacy

(d) Discouraging skill certification

View answer

Answer: (b).

Question 5
A demographic dividend is mc 1" 2ly > be realised when:

(a) The working-age popuiwuo grows without employ:ment
(b) Skills and proc <tive employment expand alongside the workforce
(c) Educatioi an he.uthcare investment d:ciiile

(d) La! ~ur . - 'uctivity remains permanently stagnant

V._.. answer

Answer: (b).

14. UPSC Mains GS-lll: Model Answer

Practice Question — 15 Marks

"India's demographic dividend can become an economic advantage only when education and skill development are aligned

with changing industry requirements." Discuss with reference to the India Skills Report 2026.

Suggested length: 250 words

Civil Service Gurukul « All Rights Reserved 21 Oct 2026
Page 11 of 13



CIVIL SERVICE GURUKUL Daily News Analysis

Excellence in Civil Services & State PCS Preparation www.civilservicegurukul.com

Model Answer

Introduction: India Skills Report 2026 estimates national employability at 56.35%, compared with 54.81% in 2025. The findings
reflect improving workforce readiness but also highlight the continuing gap between formal qualifications and employer

requirements.

Opportunities: India possesses a large working-age population. Growth in Al, IT, BFSI, healthcare and renewable energy creates

demand for new competencies. Increasing employability and digital learning can strengthen productivity and global competitiveness.

Challenges: Education—industry mismatches, limited practical exposure, unequal training infrastru~ture and rapid technological
change constrain job readiness. Women and rural youth may face additional access and em, 9y, - .« barriers. Employability

improvements also do not automatically guarantee sufficient quality jobs.

Way forward: India should strengthen industry-linked curricula, apprenticeships vou tio. al education, Al literacy and lifelong
reskilling. Training must be accessible at district level and linked to local empl~ . :nt «._.nand. Evaluation should include placement

quality, earnings and retention rather than certificates alone.

Conclusion: Realising the demographic dividend requires a « jor. ‘ated strategy integrating relevant education, productive

employment and inclusive economic growth.

15. Frequently Asked CQ'it st.ons
Q1. What is the emple: abi. v - ate in the India Skills Report 20267

56.35%.

Q ’. How much did employabiiity increase from 2025?

By 1.54 percentage poinic.

Q3. Does employability mean actual employment?

No. It measures assessed job readiness, not actual employment.

Q4. What does the report say about women?

Female employability among assessed candidates was approximately 54%, compared with 51.5% for men.

Q5. Which skills are becoming important?

Al, data analytics, cybersecurity, cloud computing, communication and problem-solving.
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Q6. Which UPSC paper is most relevant?

GS-lll: Indian Economy, Employment and Inclusive Growth.

16. Conclusion: From Employability to Quality Employment

The India Skills Report 2026 points to improving workforce readiness in a rapidly changing labour r-ark .

Al and digital transformation are opening new opportunities, but also increasing the impart nce ° _ractical skills, adaptability and

continuous learning.

The policy challenge is broader than improving assessment scores. India mus al¢ » creaie productive, remunerative employment for

its growing workforce.

For UPSC aspirants, the key takeaway is to distinguish empl yao ‘ty from actual employment, and connect skilling with

human capital, structural transformation and demograr .ic dividend.

Enquira Zibout Books & Courses Visit Our Website

Educational Disclaimer: These original Civil Service Gurukul notes are intended for UPSC and State PCS preparation. The report's employability statistics are
assessment-based indicators and should not be confused with official employment or unemployment rates. Some policy observations are independent educational

analysis.
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